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PURPOSE:
This policy aims to establish guidelines on the eligibility of employees to receive the pull-out
allowance.

DEFINITIONS:
Pull-Out Allowance — an allowance given on top of the salary to designated nurses in the trained
pool and nurses who have completed the training as specified by Nursing Education Department,
when they are needed to work as relievers in specialized areas to cover staff absences.

RESPONSIBILITY:
All Nursing Stations and special areas of the Nursing Service Division, HR-Training and
Development

POLICY:
1. To be eligible for a pull-out allowance, the employee shall have a complete specialized training as
certified by the Nursing Education Department or must be a part of the Nursing Service trained

pool for specialized area.

2. An employee assigned to cover absences in the special areas and Center of Excellence areas will
be eligible for a pull-out allowance of Php 80.00 on a per shift basis.

3. The Pull-Out allowance shall be multiplied to the number of days covered as reliever in the
absence of a staff.

4. Pay out shall follow the salary cut-off schedule.
5. Reliever work shall be a minimum of one (1) day to a maximum of 120 days.
6. Head nurse shall be informed of the employee pulled out from their area.

7. Employee shall no longer be entitled to the pull-out allowance once transfer to a special area
position is permanent.
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